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A Note on the “Employment Managers’ Association”
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(6X7) D.Kennedy, “Functions and Scope of the Employment Department,” Industrial Management, Vol.57
(Jnne, 1919), p.491.

(8Y91100 H.Eilbirt, “The Development of Personnel Management in the United States,” Business History
Review, Vol.33(Autumn, 1959), p.353.

1 0.Tead, “Personnel Administration,” Encyclopedia of Social Science, Vol.12, 1934, p.88.

(12 M.Bloomfield, “Introduction,” Daniel Bloomfield ed., Selected Articles on Employment Management,

H.W Wilson Company, 1920, p.1.



Bho7-ThHABH) MERNT W, 21, 1910FLIATICIE, TEREE W) SELER
BHELVIBELEEL TV E LA EFRLTVEINDTH S, bHHA, NEIZRU
5RVWZED, EBREZI Vo LBENFEL 2L 2BR T ZRTEIZ VWA, 29
Vo ZBEDL E TR ENIME, 22D, ZOMBOLLIIHS>-EBEORZL TV
BEED, WEZAMBII SN 3EETIIZ o2 L IR TE S, 2L T, 2O/ THIRE
CLTWATERAEREEHMR L. 20X BRRDEATIIEZERBT b ah ol

PLEDE iz, 720 ATk, Z208EPE w00, SHtFEfIIEE & Y REDOEBEM
DEPIREEBOBER 2P0 L ULTABEEE 2T T 2R E DAL L 8D T/,
ZOEML —CERE., 2L TZOHMOEEZEIEREEZEL VI EMTHITN S &
IBEBDIE, Th—LT7 4=V FORBIE S5 2L IZI0FELENZ L TH B, T4
— Fix, EOFIRICHD TRDO & I IZBNT W 3,72 DBF (19120FEH —F, #1212, 2%
CEBL1L2OREN, —ANDOEEBED G LI, FEEESE L L2/ VEEBDOIFE (good
wil) 2 BHT 3720122 32 5 2 VEER 2 AT AL DB S RIBL T 1wk,

LAaL, TARIE 2RHELTLALDOD, L))o fliiid, YOk 2D L L T,
EIVSFERTL> TERT 3213, BAOLEIPII3EREOHITICET SR TH,
HESEBEDRRIBAL I ET23RAELENTVEL 2D THD, £I)\Vi0lclh
T, 1911128 12THK 2 b ERAEHEEH S (Boston Employment Managers’ Association) |
ALY B30, ZDZLid, —HT, BREHEE L WIEE 2 L >OEHEENREOEIRHEM
DEPIHHELBED TVWAEZELERETIELDTHo L, AT, Th6ELLDEERSE
PENZTHOBRREBEHEL., ZOTAR S A HEBMICERT 2L T, BREEHIIRERS
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(13 M.Bloomfield, “First Epock of a New Proffession,” Industrial Management, Vol.56(July, 1918), p.62.

(14 O.Tead, op. cit., p.88.

(15 John M. Brewer, The Vocational-Guidance Movement, Its Problem and Possibilities, Macmillan
Company, 1918, p.120. Z&. ZOWMADEIFHFHAIZ DWW TIEIVWA WA LA H 5, b4V »(D.Thompson)
13,1912 DFK &L T \v» 3(D. Thompson, Personnel Research Agencies, U.S. Department of Labor,
Bureau of Lador Statistics, Bulletin No.299, p.101. LI'F, ZDH @ADL Bulletink BET), * 7=,
1) » 7(C.C.Ling) § 19125 & L T\ 3(C.C.Ling, The Management of Personnel Relations, History and
Origins, Richard D. Irwin, Inc., 1965, p.299.), 7=72L. b4V v id, 19128FE L TR OD, 21 F
TIHAREEBEMEAIT->T VB EL TWVAUb, p10l), S TIREDT ) 2—7—DHBIFE- T,
191F12HE L THL

(16 D.D. Leschohier, “Working Conditions,” John R. Commons ed., History of Labor in the United States,
1896-1932, Vol.[ll, Macmillan Co., p.326.
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employment manager 223
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superintendent (assistant & & {r)

—
>

employment supervisor

—
[\V]

employment director

—
—

employment and welfare manager

—
—

labor manager or superintendent

o]

personnel manager or director
superintendent of employment
superintendent of labor

service manager or supervisor
employment agent

manager welfare department
works manager

welfare manager or director
superintendent of labor and safety
service supervisor

manager industrial relations
superintendent of labor and welfare
manager labor and service
employment and service manager
superintendent of welfare

safety director or manager

N DN NN DN DD DN WS & NN

superintendent of safety and employment

—

manager social service
20 (ABELRTEELDLED) 249
it 649

(H477) U.S. Department of Labor, Bureau of Labor Statistics, Bulletin No.247,
Proceedings of the Employment Managers’ Conference, Rochester. pp.228-249.
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(17 J.M.Brewer, op. cit., pp.24-25.
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(18 Ibid., p.26.
19 ik ByA TEREIEWM,, WIAKE, WAFSSHE, 77-78 -,
20 J.M.Brewer, op. cit., pp.1-2.
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FEL L TOFREEEOHBHBNOFERISH - 2L L TREALL T 20134 RDZ
EThot, BICTHIER) Wb, TAVAETFhOEFTHFEEEL L TEFELTY
DEZ/BEL oL UBORRD S L TE, ZOROBRIIKEZMBMBEL ZoT0 i,
Zhd, BEEROBEMLEBEOREER L ERL 5 2HEREOEE - ML, 2hicft
TABBOBHLEBEOLEMEHLEE LD, 2212, RENERE L > TERT IBE
BIROTHF L LTOLHEENT A 2ELDETEREOT XA FOFIALEAT, B
REA ZDIFAICER T 3 URMED B - 12,

TAVAIIEIT BEREI, RO TN— L7 4 =V FH1901E IZHEEL 2K Z >l
B#E (Civic Service House) ;C, 7$— v X (F.Parsons) A vt ) v 7&thd-Z & 12
Z DIRFEE O, £ DR BEOBE DO TR CHE % EhE L /- T 3¥F% (Breadwinners’
Institute) ;& ZD 5 N - W BAAIE S5 12k - TRIGR &N, 19085 4 H23H 123K A b >~
BERERHTE, ZUUBEREL TR T IMEMHIERL 2D TH 22, /- v XL,
[BIEE AR & /- TH% 24538 o) [F 78 & RRE (Principles and Problems of Vocational Guidance) j
D% TS TTHERE L VWOMEEERAL, COFFOMRIZEHEL DT -DTH 39,
Z LT, T1909E D112, KX b v #HBEZE L (School Committee of Boston)lt, A%
MOEZEERBAOREREHEAZBHEL LS ) 2L 2RA M VBERER I L TEHE
THZLERBML2DTH-> T, HEZAXH ZOBERERDRE L 1T AN 19094
6 A7 BUIEERZ b VEEREF I, EOHEZARXRHERLBAL TER MY OAN
FROFER FRIZER, MERERD) 2R CBEREOKEKII-TEbo/, 4554
ATEBRDOEEEZ L IZBFRELBANLZBEETL Y v 1) Y 76 ETWR8, F/- b
OBERELZERL TOA#HBLELBAL TV, ZOREMNLZEDIZIE, Girls’ Trade
Education League & Boston Home and School Association 7 &A%h - 7200, & 512, Kk
BEOBREZPHEELORLARLZAEEBL T, HS CBEIEEROFEH 25 L, B
EigEN THE - DEPFE - FRZTTLL, BERSPEERICLEC LI ICEL T
5L BERL 7z, £72, 2L OAMBELRBL, ZOBHTLERD & ) 2IEHOERE
BEEL TV,

LbBA, 2o ltkA BHMA T ERERBIIMT IHEIBIHL. Zh A ADELAH

2122 Ibid., p.23.

@) Bl EJE— TEEIRMMIR,. XTEESRTHIZRA. BRIE, 12—,

24 M.Bloomfield, The Vocational Guidance of Youth, Houghton Mifflin Company, 1911, p.32.
25  Ibid., p.34.

@26  Ibid., pp.42-43.

@70 Ibid., p.43.

28  Ibid., p.65.



BEOTLAERIZE, EMHPVEL SNBMBEI D> LIIEIETHLL WV, ZOAIL,
TA)ATIIEFRE 2 RMEE 2> TV ABEBHRBICRIN 29, D0, ¥K%
HTHELABELRBELBLVECOBFINIBEAELZZEA S, BEADBEMELEIL.,
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RHIEHROEERL Tz ZORY, TREREDERIEREENLER LEUOT S5
NTPEY, TZORRIIBARTIILZ L 272 0D TH-> T, "THWDED %L, Meyer
Bloomfieldd W) ARt ah3 9 3 W5 - FDFEIZRENRTWVWS, 7
— LT 4=V FIE, NV Y XADFEHRARR + VEEREFREL LT, BVOERAEHEER
SORIRIHEV DV REEREL, ZhE2HEHL TVWEDTH-4, 2L T, 19101213
RA L VEBERERIC L > T, HEFICPIF ML TV 3BEICET 3 K62 BE LR
SN/ ZORBORRTHRA b VEERBER T, 2LOERAEHEELEML, Ko H»ER
PSR T 3B AMMBT A2 LB L TVALVWIEREDHLAZDTH-TH, 20
ZEPRIRLAIGEBDFEHOE I FHIZH A > TVAE 1 B2 EBEIEEAHBOMME L
ZITHENLRA N VEREBEEDREROBEANLEVDVTOLDTH 3,

B ES L ERTEELOMBIIOVT, V4T L 74—Ly X -HrIHD7
4 —L v (A.LFilene) %I, 191655 A10BIZ KX M v CRHE xh -5 2R 2EERSME
RBOB LT TZOLBIE, BELEORBELZ ) TR Vb A EOFECEZEERDREE
B L TEREERE 4 L BEREEHO VRN ERRETH 5 08| BEIEED) L E
AEBREHERLC I 2EEATHEERBLOMRERRTVS, 2L C.TEREELL. ¥
BEE - BELOMEEIOU M THY, bhbhizs, oA LD ABNOEEM 4
HAELBD TS BOr KT T,

TAVAIETBILULED &) 2 BEREEHORMO 2 H» T, KA bV ERATEEHRI
TARSE - 8475 - £ LAk, EELDFHCETIMBECH A REBORE - JIFE - FHIZ,
BELRVEELOBEHO L » THEORMBEZ MR L T3 ML FHFRL TWARR bV
EIREFOBBOL L ICHBE N, Z2LT, V=L 74—V FILkBERA NV ERE
BEBRIIHEECERATRE L V) TUMCBERE N 2Dt h o Zh6DAAL
A, &R (notes) ZLLER L A\, BERATM|L, ARLITONATWEZ L 23R W5 579

29 FAOMBEEBRE AW,

30 JM.Brewer, op. cit., p.31.

(31832033 H.Eilbirt, op. cit., p.357.

34) R.G.Wells, “The Work Program of the Employment Managers’ Association of Boston,” Annals
of the American Academy of Political and Social Science(LLF, Annals& B&3), Vol.65(May,
1916), p.111.

(35) A.L.Filene, “Informal Addresses,” Bulletin No.202, pp.11-12.

(36) Ibid., p.12.

37 R.G.Wells, op. cit., p.112.

38 M.Bloomfield, “The Aim and Work of Employment Managers’ Associations,” Bulletin No.196, p.43.
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LR EERCET AMEEET A2 L, 'C“'bot:‘“’o

2L T, 2IVoBNMEOMETIOHAIEL 2> T AMBIL REROOEE,
Q@R QEFER., L5 IIxT 2@ 2IEH., 04D THNB, ZDZh FhoMBEEHR

TE3EDILADORHNFARFRIISNT VA, ZZCHBEIzsh TV AT LIZ,

1. @FIID0WTIE, F@AMRIE, BHEEOBEHE, REGEOBMICET 5, @—#
FAM @A YHN-T AL, ©OFFRE), MR LALAK, AREORE. EHO
MIxHEE, SHEEORIN, HEHELRERED L2 5 IME BB L - A EEE
T32&, BEFEHFEOMME, BHallc 2 s3I HBOMME, fEX8 48N+ 30
DAFKIZH 1 BEHENLROLEME, LRIORER IR L 72 1TH OB (track) D FREF, sRBk
HEHED ) A b (waiting list), BiE - BEEE® - FHMOK L DO H,

2. IWEICOVTIE, HATFHREBEOLENE. THTOHE., B 7 7 A, fRNER, 4+
HHE. ERFRIFER. YR L WMER, BNER, RS 3IMOLEYE, &
BHEFKL., FEDL-DOIRR, EY 2 THRIEZEET 3 -0 0OFERYF LB h.
ERZDMIGED S A -REOHBEHEDKRH, BERBIEE Z20FEHEZ 213 S1Hi1HE,
SHEHEBEEDIZ & B REEBORE 0T BfafiE,

39 Ibid., p.43.

40 J.M.Berwer, op. cit., p.120.
414243 R.G.Wells, op. cit., p.112.
44 Ibid., pp.112-113.

5 Ibid., p.113.



3. BHIIDWTIX, B ARBEERMEOAFIE, BE, T, BO - BLE - BHEL
DORELR & HERE, TR, HRESMEE, BHbIL, REBMEBOERN S, » 555
MOMIINDOECEERSR, i, iFE LS 2VWREER L TR LEXB O, Hft¥8
BACETIER, #EABHORE, —HK¥E (shutdown) IZE ¥ 2 %A, ME.

4. FHEEIIOWTIE, @E, L) 1—v 3y, KEE, RHKRE, £&. EHEA.
A—F AHIE, FIESECH., —ME 58S, EEREARXEE BE LR LHE,
EN RS KVBELABIZOLL ZEDFHT, Th - 740,

BROFHEHO 2 » 1z, BRFIE L FRbIERERIEETA TS, ZOLIIZ, KA+
CVEREBEMRIE. URBORENIFREBL T EL > ABAEIE ZBROMRE L TEY
BTV, R ZRATRHESH LV OEE LALLM TES T, MALALD
LT, DEN—FEDRFOL LIZEE - YL L LFEEOHMEEZ ohZbDE L Tk
FEEBEINTWE LK) TH S,

4. BEREBERSOERML 2EERAERESHM . ORE

HIEi CH AR N YEREEEHREIRO%K, "TEREEEHRHEET (Employment
Managers’ Association movement) L IE|FN 3 & 5 IZ&HFEREOHE(Fh 53+ ~XT
employment managers’ association& IFEN TV AERTIE % { | society for the study or

discussion of employment problem, executives’ club, employment advisers’ club% & & &

N TV k) THB)HRIEN, ZhEThOBEIE, "MEHELRERONH I
S TRBRENBRE (wastes) DV OADEDOP#ET SN B L)1z, 2L T, LEEH
(industrial management) ? % A T AZEEAE (personnel function) AWEY) ZMNE L2 S 5Nh 3
& 912, ABEHEE (personnel executives) DI BEDMBEICBIL TR L  BXER 2 ZHE+ 5 W
LW HHDL LI, YEEOREIILSN-BERAEREI IRZINSI A v 7HBHBL2ED
HAERBOBRCRROETEE 3 A 5 LFERH T IH CREER 2 £/ - B - ABMT
HBEEILERVFTEEL, VB FEMNEBL TV ADTH- T, 2 THEBELTY
ZZAEE, BRI TEWFEBBORD, EERDIBE, BEOIE, EXBDEE,

RS- R, BHBIFOEH N Vol b Tholo ZORIZEL, KA EREHSE
BHEFRLL TR (CNIZ DV TIRHETRAZED TH3)0MIZ, &)V ED2DEK
FELToa—TF— 7l b-> 2 HADITH> TORFEHII OV THEIZATEE AV, Z2—
I— 1t LHRIERATEEHNATEZ2VIAEUOEH 2 L Twibn s L TTERME
%424 (Society for the Study of Employment Problems) A% 0. 7@ hitiaE. @t
2808 %E, QBBONNT. @IEHE - AEDHE - NGERMN - REB O - B
KRHEL Vo LERAEEURERNRME, ORBHEAB L ZOHE, Lo ZMBEEHRL

(46) Ibid., pp.113-114.

@n M.Bloomfield, “The Progress of Employment Managers’ Associations,” Bulletin No.227,
pp.10-12.

8 Ibid., p.10.

@9 M.Bloomfield and J.H.Willits, “Foreword,” Annals Vol.65(May, 1916), p.viii.

605D J.H.Willits, “Development of Employment Managers’ Association,” Monthly Labor Review, Vol.5
(Sep., 1917), p.85.



TV, £, OBEMHOBAEHEERRL KA X223 -7 D2 LIZIFLLE
SEBEERBL TRk ) TH B9,

IDEHIIEZMIIEREREMARIRILEN, BERAEREL W OBBIIRKEENE3Ryy
THEBEIHMAL T R &RBEL T, 19161 A19- 200D HIZIE, I &2 7R XTMHE
FELEEBOHEBEIIET 30 D2 DMBELERT 24012 M5, F1HNLEEREEES
#% (Employment Managers’ Conference) 2 & h /=, 2O, I A7) AHER-pHE
4 (Minneapolis Civic and Commerce Association) DIBEID % &, 2EEEKBREHS
(National Society for the Promotion of Industrial Education) D& 9 [A|k4 & & [F TR
ENALEDThHolo LAaN-T, ThIIERERENMIC, kF - T35 - mEAROK
FRABEL TVAS, KT, 191645 H10H 1213, RAMTHRAN VERASEERSDOS
i% (Conference of Employment Managers’ Association of Boston) B x T, 2D
R B IRLEXBORBEUWRE L CHEBSNZLDTH D ZORENDBIFITIETR R
Py WIOHBRAREIRZENTIIVWEY, RA M ObE3vHFa—ty VINOMIZ,
XAV e Za=Nr Ty — 0= 7AFYF-TFT4hy b Z2—3F—7 - Za2—
Vo=V = RUIYNWRZT - XY= Y FOFFIMA S DRERHFBEL TV, 20
BIRT, ZORMI, KA PV EREHREHROXBTIIH > /A, UROBHEEEDNH
- FHAREAPSHT, RERBEE VWS THLELD2D2ZEVWTHE I, £, EFETAUA
THLIDRHBERERBL L TR TV AN 22T 22T ZORBEFE 22BN L2ES
BLLTHI). FEINBEO2EEAEHEERXRIL. 91794 H2-3HDOEH, 7477V 7
A7 CHEENZ, 2L T, ZOLEARZORATCERATHEEBRIE. KX roidhric,
AT, 7)=TIFV R, Fraf b Za-T—-7, Za—3—=7, T4 TTNVTAT,
EyYN=0 0F 2 A=, v 75 RAADOFFIEHIZHEEL T, 215108
HOMENDBIEEIL, FIL,0004LIRA TV, 2D ) b, ZOF 3EEERHICIE, £
5002 DRFAHE L TW/A6, HAMLEERAETHEERRL. S 1EHTHMAL X 1219184
5A9—-11HM 3HM, uF A4 —THEash, F1RIZLRLTHFVA K IIZ649B DR
RUBIML T/, 2L T, WS RL2EMNOEHEEER S EREZL TR8, 272, 2
DEBITH A LEE L F /- 2 HPINREIC L > TEHBRELZ L2 LTV 020w Th—L47
A= FOFHEIZH 54, 2 DBERASE L RKEBADBER TH 122 h b6, HFZ
NETHOIEMORHEL ZOBRRUANETEEZRIZILTVWS, 22T, ZODMHRTIRTH1IKRK
HIZEREEEN—FLL T IR L CRLEELEBENER OTIEH 3 58 1 RKEATIC
SN TOWAE IR, 6830 E TCOREARIESA LI TTHEL Y,

Tid, INH6HIRKREREE TI23Mich-> THEcNA2ERETIIEDL I 2R
EAZENTEY, 22 TCEDEI 2 LAMBIZEN, 2L T, 204 » TRAGIE L L

(6263 J.M.Brewer, op. cit., p.121.
(54 R.Meeker, “Introduction,” Bulletin No.196, p.5.
(55) J.M.Brewer, op. cit., p.122.

(56) “Introduction,” Bulletin No.202, p.5.
67 R.Meeker, “Introduction,” Bulletin No.227, p.5.
(58 Ibid., p.6.

(59%60161) M.Bloomfield, “First Epoch of a New Proffesion,” p.62.



DEIERbNTVDTHS S he 3, AL DRERXRIIB T IME LIRS THL I,
F1ROL2EXHETIE, LT >OH®EN L s h T,
@74 73FN74T72db3H—7F 4 At (Curtis Publishing Co.) DERENEREE T
b370a7—(R.C.Clothier)iZk 3, "ERHE O HHEE (The function of the employment
department) |,
@7 buA +rEHEEHE 7 5 7 (Executives’ Club, Detroit Board of Commerce) DEI4
ETH3574 v v— (Boyd Fisher) 12k 3, TH@## 45| % Fif 343 (Methods of
reducing the labor turnover) J,
®r7V—735 v FERARRBE VY H — (HMuhlhauser) 12 & 3, TARERRLLEORE
FERE & DR{% (Public employment bureaus and their relation to managers of employment
in industry) J,
@F— b v AKFEDT —FERY v 7 REEHM-UHBAFEN/Y— v (Harlow S. Person) !z &
3, TREOZEFE & BHAEME DY (University schools of business and the training
of employment executives) J,
OFZ b VIEIRERREND TN — 47 4 — L M2k 3, TEREEERRO K L IEH) (The
aim and work of employment managers’ association) j,
@®IATRI)VADYT vy 74 — XL (Dunwoody Industrial Institute) fFED 70
#— (C.AA.Prosser) ik 5, M5B 25 & T IF2ERE L L TOHGESRHIE (The new
apprenticeship as a factor in reducing labor turnover) j,
@D=2—3—7MNHEBER/NDA I A(W.C.Smith)iZ k3, TEXIZH1T 3BEDINE (Training
the immigrant in industry) J,
@7+ — FEOBERERZETH S/ 74 (GBundy)izk 3, M7+ — FABENBREOE
&) (Work of the employment of the Ford Motor Co.) J,
ZO8ODHEIRENSED, H1MALEXHTIE, BEOEEMEAMBERL T2
VERSOBRCERATEBEEORAZLTOABBIIBMLALD, ZhoodBEE2L 50 1
ZRD—2ThHI35EMBHOMBEIKRE2HLEL2HDTHY), BAFEIREDREIZITF
ERD EFohTwidorkdk I Thd, 2K, QD70 —37—DREDEH»T, H—7F
4 AR OTEAEE (welfare division) (AT@E s T3,
FE2RNLERXETIE, UTOUNDEEHNZ &N TW6,
@U.S.»— b Y) v V% (U.S.Cartridge Co.) DHEHEEE TH 3 31—+ — (H.B.Coho)IZ k 3,
FE@ htiEIE &1k S & 9 £ < X5 57 (Source of supply and means of getting in touch
with them) j,
@WF.>257 b7 v K-« H#Hv Xt (WF.Shrafft & Sons Corporation) D X5 4 — ') —
(D.G.Steely) iz &k 3, THEXBMEE L RE (Selection and examination of employees) J.
B, ThEMEL TROO-GN I 2DHEN STV S,
@7 = v v 845% 24t (Dennison Manufacturing Co.)®D L £ ) — (PJ.Reilly)iZ & 5, TEF %
# (Job Analysis) J.

62 Bulletin No.196.
63 Bulletin No.202.



@®F » = — .34k (Cheney Bros.) DEREEE ThH 34— FF+— (HL.Gardner) 12k 3, TL
85 Z b (Psycological tests) J,

®7 + — ) /N — &R 2 4t (Fore River Shipbuilding Corporation) ® 5—%* (J.M. Larkin)
12k 3 Tk, Bk Ao BEsi, % L THERE (Training, promotion, transfer, discharge) J,
®7 F A ¥ — 787544t (Amoskeag Manufacturing Co.) D A 7 1@ — (W.C.Swallow) IZ& 3,
TERSANESE 7744 7Y 25 L (Records and filing systems for employment
departments) J,

@D 474 - 74—L v X4 X4 (William Filenes’ Sons Co.)® 2 —') — (T.K.Cory)
12k 3, TRR¥EBO®E L %% (Selection and development of employees) J,

®7 + — )N —EMAKHDBIHE TERERE THo /2 2 I A(HG.Smith) 12k 3, TieHD
fEE ABDEE DM E (Improving the efficiency and quality of the personnel) j,
@%nH— F+r—ik 3, TERE; %Okt - &PH(The employment department; its
functions and scope) J.

107 = v v 843544t (Dennison Manufacturing Co.)?» 57 =/ > (Henry S. Dennison)Z& 3,
THEIRE %5 & T 3 # 553 (Methods of reducing the labor turnover) j,

WA —7 1 AN 70 -3 7 — 12k 3Th— 7 4 AR DOEFES (Employment department
of the Curtis Publishing Co.) 1o

22T, EREOBFIFEA 2D, HEBHIET IRES 1 DL, FIEIOLERET
e Lo TOBREANREL L. Zhiih b TEREESO BRSBTS —F @ 3R
EE, BESN. CEF A b, JIBE. FiE, ECEERR, B, T L ZO#RE. EERDK
R, RELRENDUEL E—IIHTIREIHEML A2 LIZZDORELH - 1o

E3MOLERFIHVTE, 4 D20RBEOL LIZ200FHEH L SN TV/LHZ DEOD
WEELL,

O %I12 1) 59588 (The Labor Turnover in Industry),

@@ 8 o HIEA L & 5347 (The Figuring and Analyzing of Labor Turnover),
GREXBDEEZ LERDHT (The Selection of Employees and Termination of Employment),
@RE% DB (Following up after Hiring), Th - 7=,

CHhEDRENDL LIIREEN TV AELDTNTRFET LI LITEREREDTIZTIE
FELZLOZTEEY) EFTHSL,

L@z x5V TId. GE#t (General Electric Co.)D 7 L 7 # >~ ¥ — (M.W.Alexander) #°
T5E B DO EFH (The cost of labor turnover) ), & 1RIZESFETCLHREL 74 v ¥ v —
ATVl L CHERRE 2B X+ % 75 (How to reduce labor turnover) ;& M55 @1f8 81 & N
#%E (Determining cost of turnover of labor) , / — b ¥4t (Norton Co.) DEEREHEETH
N, K2+ vEREEERROFHBHERRORETH -7 4 v > 2 (EHFish) »T%
B E D EFIL (The tabulating of labor turnover) . 7Y & + ¥ « 7L 2%t (Plimpton
Press Co.) DEREHETH 7274 ) 7 LB J.CWilliams) AT 7)) &+ v THFH{E)
BE DRV (The reduction of labor turnover in the Plimpton Press) j& 9 & 5 (258

64) Bulletin No.227.



BEIZOWTS20®mENE&h Tk, &8, HFEBHIOVTE, QD EATY 4T
Lo T 4Ly X H Vv AKOBEREEREZETH - - F < ¥ (J.T.Gilman) AT B O 587
& Z DX H (Analysis of reasons for leaving and their use) ;&\ 35 &5 5 HhE w2 I£%E
B#HLBEFETIHRESY, S512@QN % »TFR- 75 4%t (Fayette R. Plumb Inc.) D #7558
£ (secretary) T7 4 7 77 4 7 EBME 314 (Piladelphia Association for the Discussion
of Employment Plobrems)&& M 4 1) 7 A A (J.M.Williams) 21T - 72T b b W A% @ &)
EEIE T 3:-01IX->T & /-2 L DEERFA(An actual account of what we have done
to reduce to reduce our labor turnover) & WIOIMELED 3 L, HALHREND=5H5D—IC
L7-5 THREIZL B,

@ Tid., ¥4 7 NWEkEE S S% (General Railway Signal Co) DEREBEThH -7 v
~U (N.D.Hubbell) 2T /& R & ) #H#% & &iPH (The organization and scope of the emplyment
department) j, A I k (W.D.Scott) »'T # — 4 ¥ — TEIKRFE TOEEE:#EIR (Vocational selection
at the Carnegie Institute of Technology) . & 2N 2ESE THRE LAV —FF+—-DTF 2
—— RHitDEEZRIEE (The selection plobrem of Cheney Bros.) jA°% NFRBEI N TV,

ERO@IE, ZORBOFEE L L CVd, FEABHCERASOBELCICRELZIUD
EFTRAHERIIODVWTOHREIL, CORBELVTELEL - 2HEZER B TLANA, L
AL, ZOHEIEMEERETIE, TERROEH IOL 2 T4 OOFBIZREF 2 shTw
oo ZORERMEDEBRTEIVFELLATEI )0 42D 5 2213, HiFHA (employees’
benefit association, mutual aid association) ##%k->77-LDTH 5, DD 2D, 7uzxy
57 MEDOBER « — € ¥ (employment and service department) DEME ThH > /=¥ L
v B (MB.Gilson) 2 k3T 7022757 bEDER - +— EAEDIES (Work of the
employment and service department of the Clothcraft Shops) &, 4 — 2 % v 8iE4tt
(Eastern Manufacturing Co.) DK X ¥ ~ Z (J.Hoskins) 12 &k 374 — 2 ¥ v 8iEE&HHDH - ¥
Ai%®) (Service work of the Eastern Manufacturing Co.) JTH > T, & il —E & &
F—ERAEHE BRI 22 bIRETH > 7o

DEDEY I, E1ED 58 3E0EEREIH,IT T, HEHELE 4 > T BB
HECHBBBMB I Lo Twi, 2042 T, BFRKIEIL, MERSORLLT
WEBBEDEAD BT Kh Ao bOh 5, HHEZNEL EOREILH S NERTIR
ZWH(E 1R THwelfareDMt S N ABRZIZ VP E 572K ) ThHB), —EXEPIRLH —
CPRIEBE LTCHMILL, ZhEFTCHEREL TV LD 5ERRZAE 2L DOANEEEL TW
S ZEHNHEBETE B,

5. 2EEATEESHMEENHE

KA VERBEEHAIIEVWTEAFIE D) IIHbATH AL IIDVTIE, 3T
ILH7BYThHhD, 22 TIOETIE, METIY EF-2EEREEERRI LT IHE
DELT, BAFIEHIEDL) ZMNBEIT 25216 TR DL E, W D22DOEREIZKR
LODfBAL TH &0,

F1MLELETIE, 8OOWMEALENTHEN, ZDEAD 70— T —DIERE D
BEEICET 2 MBI, BRIFIE L OBEER A RN T I LA TE 5, ik, $2RLERH



REWTHHERO L 12, FU &) 2HBTHREL T 2@ L, (7 -7 4 AHROER
i&®) (The employment work of the Curtis Publishing Company) ;& W 93X & #EL T W
70,2 N 53 DDHXIE, BHFOERISHHH0D, IRFFRILNETH 5, I3, BERED
Mt d, BIEEADRERERA L VAW LDE L TEZZDTIE L., RRERBDRER
DL ZDORELZLELLNDET S, 20K ZHEHROE L T, ik, EHAR (employment
division) ,[E# % (medical division).#(& 3% (instruction division).#&Fl|i} (welfare division)
DADDFRIIHEI S - YKHOBEREY, 2N BB ZEITL T FET 3,
22T, BERIHIE & OBE CRAERZIT A EFTHE &0,

BRI, THFEE L > THE LVHEENEREZEIDRT I L OIIZ0EMEHESL, £
DROIEH %2, FHTHE L LED L WEXR, 2L THE LLEFRHIFRGD S L THE fE
E#BIX, 2O T WREBIVLLVLVWHEZLTTHAIL, KVESDHEEL2T AT
HAIEVIHEFBDOL L IZERL TWAOD, DF) | RERIHEREEZ3ZLTHSD
REREOIMER I, Y, T UMEE 2o TVAFEABHIILAHRL LI LTVWAD
Thb, 2 Tld, TEFIFIE (welfare work)ld, FIMERTLEETL LWV BDTH- T,
FE%i345%, BA (persome) 2 H5WAIEEDN L TEES WAL 5 ZVEEL—DOOD
FEREALZLTEHEY OZDZ L p 5, TFEFE (welfare department, AZRIZBFIZRDNZ L %
FHLTWwA LB bh 3 —F, FH)OMLHET, BENCLELZLDTHS WV HIHEDE 2
AT %, ZOBFIRIT, B - AR - BERM - LU= LV EFREHEANDER
DIFAIZ, LAM7 Y - HFEE - BERES - EXRB 7 77 - IFEES - BEE2 (social
meeting)® « (KFEE - NELE - SIBHIT - H—T 4 AAV N —=7 5T o FEER
FEER VB &> Tz,

70—y 7 =& ZOREDLHT, ZhE T E P EBENTH DL o FFHEL R
FTWABRRIEOFERIE TEAREIFEbN L KL, 2Z0REDELTLI00L ¥
FELZ5TIZBVE W PEVIEFMBImIZE &, 22Tk, THBFAHEEE, EFLL.
BHETE, BEMNELONERREIIERTENRIEL S W MWL FET 22 LT, FFHL2EL
LTWZRAHIEILZD%REH2ED 2 ERE2EVHRL TV,

F2R2ERETIE. ZOBREOMLIERBOBAN EHECERATEEORELZ 2
THRENZFHEIIB>TETEWAN, RO 0 -2 7—DIIE»I0I3ERE L A5 BH HIE
ZDWTHY) EFTWwa8 D3 a2 o 7k,

FIMAEEXHRTIE, CORBORBNILEREL LT, BAFIEL 22 HIER - H+-F
ZEBE A — E ZAEHAEY) P 5T/,

BRI - - CRBIIMT AWMES LN TV A I LIE, ChE CTRMAICZORLEEL
TW/EBRBOEHH, BRAKOEERDRY, D2FVHRSDRBLEL (HSOEELIE

65) Annals, Vol.65(May, 1916).

66) Ibid., p.95.

67 Bulletin No.196. pp.8-9.

686970) Ibid., p.9.

DY Ibid., pp.9-10.

72 Annals, Vol.65(May, 1916), pp.105-107.
374  Bulletin No.196, p.9.



HPAEHIZOREIBN DDOHEZ L 2TRET 2D TH 3,% 2 TlE.KEEHR (home-visit)

- XEE - HNFESE - BHBRLEEZEOVIREE - BRADKRRFE 7 7 A0KMEK - B
BEOT —L L7 )L—3gyBlns e MEERLEMAPFEROFER WA/ HBEIIEATY
2o COBER - H—EXIOBHT, Rk, BERABOBEO—RE L T ah T & 7-88%
A, TH—ER JEWIEHOL L ILHMILL DDd > Z LB TE 3, COHE LD
BREICRL TV 30D, TH—ERFEH U ODVTORETH 3,

A =28 VBEERM TIE, RBIENEHE/EASK TV Y, VISENEIEXE %
BABN IR D RO LB AR s h, RIFEI0B 124 — ¥ 28 (service department) #'5%
SN0 7272 BB R LI RE TCRRENERZRIINATZINEMEHRET SICESH
BB N TVRE VW, ZOHMDHEEE, D2V H—-CAFEH & L TE, REE - KEXE
FE- LY —2 gy - HEME--BR-FiT- 09 h— - R=— 5 FILDHKE - KKK
FADa 57 IV OGE - BEBORE - SEREOEREL E4°H - =08,

Pk, KA EREEEBRRCHIT 3BAHEORY KV, 1 —3E£ELRBCHIT
BHMEICE 5T, 1910 (B 1 KRB E C)OBEMAEEENR S L DRI 288HHIE
DRAFO—IEERL TE 1, S TRENEBRE TIIT, F 1 RABA I EFRIHIEE L8
BETEVWIRADL & T, AL SDLOL L THEK SN, 5 1 RK®EOFHEIH
BEHMERIO L H» T, VBt h, 1920EKNLF AN TULDTH S,

6. ERERERSDZOEDER

KA VERAEREMEORREL > THES, TA AU IEABTHEERRREE
M, B AR R2EEAETHEERRL L TEEL, $TRLAHTEALIIL, 4850
BEIIFESNBEO TV ﬁ*éﬂ%&%ﬂig&& ELTAEHMMIE<HDETKE:L
HEEEZ TV,

ZITIOETIE, $TEATEENEL L TEMICAIRSh 2R A b Y EREEERS
NDZDBRDEMEMBEIIOIT 22T, COBRORAL TV AKE L BERL T &1
[

k2 (D. Thompson) T\ BEiF 2R (Personnel Research Agencies) JI2B84 % #ZE#

O E B L KA N VEREEEDRRIERIZT A Y D FHEREHS (Industrial Relations
Association of America) DWEBEL->TW5S, 2L T, HEBE L - /-%, ZOMEBED
BENE THERRIES Ok 4 2 HHE L REBLOBRFRIIHITIME—HS ORE, IR, &
2R LEHTE2L Bk o7k, REOAUEIIERASEZEbNTWVAN, #IHD
FEMEER) &) ko mid, FHILET 3, 2L T, B (ZOHEEFIT1921411A
T3 Z > T, THERFRIEBOREOMHE (T4 bb, BHABHBAMOERK, Jiks
HE., LEHES, FEEE) ICELEE IV TARBE MENTVWEZEAREATW

(75 Bulletin No.227, pp.148-150.
(76) Ibid., p.148.

an Ibid., p.153.

78 Ibid., pp.154-156.

19 D.Thompson, op. cit.

(8081 Ibid., p.101.



B, ZZTH]Y L6 n T, Lot THEAXHIE (shop committee plans)
PCEEDRBE VLD H T,

ZDZ LR, B, FEBHOBD - I REL o T L LTTEMICET AMELI
BMOEBL TV DN, FEMEMARICE CZOMLEIEREE352B 2222 L,
DFNZOAEOHMEIRELMBEE L TEERSIIERBL TELZILEZRL TV S,

7 A A FERGEHEAIE. 1918FE 5 HIZuF 2 2 ¥ — THME s h - BHAEEE RF TRK
A7 LEERSHEES (National Association of Employment Manager) »%, 19204
3E1HENZNEMEEZ-bDTH 3%, ZO2EEREEEM 2. 1919 5 A21-23
HizANA A7) =75 v FCHE1AIBOR#EE, 192065 H19-21H 124 U 7 4 I #
TTHE2MEORHARMEL TV 5, 5 2MIRHICIT, F25008 A HE L Twize £ 2 TH
BLroTwAEZEIE "7 40 #k, EHBIBR, FIRG. E% & EER. MEHEADE
. BEMMBEDOHA, FHERERAS v 7OFER., EMRBEOBR, LK OB,
EREHEORXH A, HARRME., FE, FEMGRBOERR. HFEENEA, BHEiiiEL
BB, X v on - 7 A, EMZIE. FEE T SEANERE, TSHHE. /b
PEME, SEIH L) -Y v, BHSBELRRLOMKR, L7 Y, IHE

2. FERARE. Foekil, KR, B&KkE, WAMBE ML ZHRTH- 7,

ZITIk, KA Y ERAEREHAIHBEIZIL CuZ e, 20%EMICHBS Wi
FHETHBIZENTWAZLIZME T, 1 XKEPOFEMEGEHOERILD % H» TH
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